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( b a s i c  rationality 
standard ' ' +i%$E J) RP&%% : ( 1 ) 
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+FR#Ub92M4$ ( %+PR$UB&&fiU 
i%FA ' 4 % ~  * )  ? 

- - - - ' 'a N * % J ~ J  825 
%% %S@ ' M7% '&&El 

m J  EFJ@'j&%E ($EP ' A&&@@L$&! 
?@.f+j-F!jN!ZlN (any conceivable end) 
EFI%%) &%I '$%A %2i&E?RZ 
( i%Z) %Efi&3k%@ ' Ri%fiZ&3kfik 
R,!k%p"pR, &h&2W& EtJ : ' 
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@ @&t7&3kBL, m$% ' m ' %%fi&$k 
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FA$! '$$g&%$dik, 2%@$ ' SE?A 
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" MI$ ' BR&tt@!lEWrJJ X%%R1ZfiE , ~ R % @ S  EW ( 3 5 7 )  P B 615-616 

72  @R ' E$&b@&%@g~ 3% ( Mineralolbevorratung, BVerfGE 30, 292 (3 16) ). ?I I $ @?% ' (tt@u% 
WrJI~W%@&%PSX%WrJ-E@fR$B%%%R$~~RE~SXR%~ R I CAT ( E 59 ) ( SAER 
~fi?$ik%2 1989 %) ~ S @ R % ! l H ~  ( M E  GMEE&#@%%A .Z&Z ) 4%7$ (@a 
fR$BlE%EB$rl%E1 (-k> R 106-158  ( 1997 % 6  H 1 

'' BVerfGE 33, 17 1 (187) ; 3 1 $@??$I EtE ( 3 72 ) P 
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75 R f i B $ & ~ t , # f l E ~ r J t ~ { ~  @!%l,$E@Z * (3 57 ) 2 600-602 & 622-623 

76 See 5 USC 5 4302(a)("(a) Each agency shall develop one or more performance appraisal systems which-- 

(1)provide for periodic appraisals of job performance of employees; 

(2)encourage employee participation in establishing performance standards; and 

(3)use the results of performance appraisals as a basis for training, rewarding, reassigning, promoting, reducing in 

grade, retaining, and removing employees.") 




